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Abstract 
Over their lifetime it appears that baby boomers, Americans born from 1946 
through 1964, have allowed their country to take on enormous debt that they 
will not repay; they have built bureaucracies that cost the public trillions; and 
they have not planned for retirement and will be the chief contributors to the 
collapse of Social Security and Medicare.  They have acted like locusts having 
devoured all resources in their path and will use the money of future 
generations to pay for it. 
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INTRODUCTION 
It appears that baby boomers have acted like a horde of locusts devouring everything in their path as 
they have moved through life in the great US of A.  Over their lifetimes boomers have allowed their 
country to take on enormous debt that they will not repay; they have built bureaucracies that cost the 
public trillions; and they have not planned for retirement and will be the chief contributors to the collapse 
of Social Security and Medicare.  It looks as though they have and will take it all – all that the greatest 
generation has left them – and much, much more. 
 
GROWING DEFICITS AND NATIONAL DEBT 
Baby boomers are Americans who were born during the Post World War II period between the years 
1946 and 1964, according to the U.S. Census Bureau.  During the boomers adulthood the federal 
government budget deficits have increased and look to continue to grow exponentially. Table 1 lists the 
federal annual budget deficits or surplus from 1969 through 2013.  Notice in 1969 the US government ran 
a surplus and the only other surpluses after 1969 occurred four times from 1998 through 2001 during the 
Dot-Com bubble.  Since the youngest baby boomer turned 21 years old in 1985 the overall budget deficits 
have soared.   During the years from 1985 through 1997 the federal budget deficit was as large as $290.2 
billion in 1992 to as low as $21.9 billion in 1997. But when the boomers were in their prime for years 2002 
through present (boomers were ages 38-56 to ages 45-63) the country’s annual budget deficit has 
exploded running as high as $1.4 trillion in 2009.  During the 2002-2013 time span the national debt has 
increased $8.133 trillion.  Putting the budget deficit in context as a percentage of Gross Domestic Product 
(GDP), it has risen from 37.9 percent of GDP in 1965 to a staggering 74.2 percent of GDP in 2012.1 

These annual budget deficits have grown the US national debt to over $17 trillion with it nearly doubling 
since 2002.  Since 1985 (Table 2) the national debt as a percent of GDP has increased from 43.8 percent to 
102.7 percent of the GDP for 2013.  Senators and members of Congress who propose a solution as simple 
as freezing spending increases until the budget is balanced are finding little support.  The baby boomers 
are beginning to retire and will not be around to worry about paying the money back.   That is someone 
else’s problem – it is a problem for the younger generations. 
 
MEDICARE AND SOCIAL SECURITY 
The boomers will dominate expenditures on health care for years to come because of their age.  
According to Pew Research, roughly 10,000 baby boomers will reach the retirement age of 65 each day 
through the next two decades with the number of Medicare beneficiaries projected to grow from 50.7 
million in 2012 to 81 million in 2030. By 2030, 18 percent of the country will be senior citizens.  The 
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boomers, just now reaching Medicare age, will require 80 percent of their total life’s medical needs from 
age 65 to death.  It is certain that current and future taxpayers are and will be saddled with enormous 
obligations surrounding Medicare.  Boomers will also be the first generation of retirees to enjoy the 
Medicare (D) prescription drug benefit. With all these benefits to the many baby boomers the federal 
government projects that Medicare’s giant hospital trust fund (Medicare Part A) will be exhausted in 2026 
year.2 
Social Security faces financial problems because the country’s demographics have changed, life 
expectancy has increased and the ratio of workers to those in retirement has been dropping.  In 1983 a 
Social Security Trust Fund was created to accumulate money to finance retirement payouts to the millions 
of boomers that are retiring now. The Fund was invested in U.S. Treasuries and by 2017 there will not be 
enough incoming taxes to pay benefits promised and the IOU's in the trust fund will have to be cashed in. 
By 2037 all the trust fund IOU'S will be depleted.3 
The Urban Institute estimated that a couple retiring in 2011, having both earned average wages, will 
accrue about $200,000 more in Medicare and Social Security benefits over their lifetimes than they paid in 
taxes to support those programs. Boomers will be enjoying their benefits on next generation money. 
 
BOOMERS BUILD COSTLY BUREAUCRACIES 
Government jobs have been increasing during the boomers watch along with increases in compensation 
for these jobs.  Since 1988 government jobs which include federal state and local government jobs rose 
from 17,736,000 to 21,925,000 employees – an increase of 23.6 percent.  Pay to federal employee has also 
increase dramatically.   The average for federal salaries rose 47 percent between 2000 and 2009, compared 
to a 29 percent increase in the private sector.  
During that time frame federal employees earn higher average salaries than private sector workers in 
more than 8 out of 10 occupations.  The eight sectors were accountants, nurses, chemists, surveyors, 
cooks, clerks, and janitors.  In 2012, federal employee compensation averaged $114,976, or 74 percent 
more than the private-sector average of $65,917 and federal employees enjoyed benefits averaging 
$33,271, which compared to average benefits in the U.S. private sector of just $10,921.4 Not surprisingly, 
with wages and benefits like this, the attrition rate for federal jobs is one quarter the rate for the private 
sector.  There is also extremely high job security with federal employment. U.S. Bureau of Labor Statistics 
data show that the rate of layoffs and discharges in the federal workforce is just 25 percent of the rate in 
the private sector.5 There is only one in 5,000 federal nondefense employees fired for poor performance 
each year.6 
 
SOARING COST OF EDUCATION 

The same bureaucratic empire building has happened in education. Over the last 30 years the cost of a 
college degree in the USA has increased by 12 times which is considerably more than the inflation on 
consumer goods, medical expenses and food. According to Bloomberg the rate of increase in college costs 
has been four times faster than the increase in the consumer price index. Medical expenses have climbed 
601 percent and the price of food has risen 244 percent since 1978. Student loan debt is a staggering $1 
trillion. 
Between 1975 and 2005 the faculty to student ratio has remained fairly constant, at approximately fifteen 
or sixteen students per instructor. But the thing that has changed, dramatically, is the administrator per 
student ratio. In 1975, colleges employed one administrator for every eighty-four students and one 
professional staff, admissions officers, and information technology specialists for every fifty students. By 
2005, the administrator to student ratio had dropped to one administrator for every sixty-eight students 
while the ratio of professional staffers had dropped to one for every twenty-one students.7 
This notion of building bureaucracy in academics is confirmed by a 2010 comprehensive study published 
by the Delta Cost Project.  The study reported for a period between 1998 and 2008 that US private colleges 
increased spending on instruction by 22 percent while increasing spending on administration and staff 
support by 36 percent. 
In the past faculty members would take their turn as administrators but now the university 
administrators are full time and appear to view management as their destination job. It may be that many 
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of these career academic managers think promoting teaching and research is less important than 
expanding their own administrative bureaucracy.  
This is evident in academic administration and staff growth over the years.  Faculty members whose 
combined hours equal those of a full time faculty have increased slightly more than 50 percent during the 
1975 and 2005 time period. That is comparable to the growth in student enrollments but the number of 
administrators and administrative staff employed by those schools increased by an amazing 85 percent 
and 240 percent, respectively, during that time frame. 
 
BOOMERS DON’T PLAN     

Americans are saving less than half as much as in the 1970s and 1980s or only about four cents of every 
dollar of disposable income, according to data from the Bureau of Economic Analysis.8 A third of 
employees, baby boomers ages 55 to 64, have no retirement savings, according to a research by the 
National Institute on Retirement Security. And another third of baby boomers have savings equaling less 
than one year's salary which is far less than what should be necessary for retirement.  The gap between 
Americans' retirement savings and what they'll need is estimated at $6.8 trillion.9 
So many boomers are in a financial position where most of them should and will not retire for the 
foreseeable future.  This will impact the opportunity for the younger generation to take over these 
positions held by baby boomers which many times would be a move up for members of Generation X. 
The Federal Reserve, run by baby boomers, has contributed to the retirement woes of the boomers as 
well.  With the noble intentions of attempting to keep the country from economic collapse the Fed has 
forced interest rates to historically low levels which makes it impossible for baby boomers to preserve 
their money and grow it at a reasonable rate without taking risk.  Many boomers near retirement have 
ventured into the stock market to earn a reasonable yield.  If the stock market turns bearish, which many 
cycle technicians are calling for, and then retirement for baby boomers becomes even more problematic.  
 
CONCLUSION 
Over their lifetime it appears that baby boomers, Americans born from 1946 through 1964, have allowed 
their country to take on enormous debt that they will not repay; they have built bureaucracies that cost 
the public trillions; and they have not planned for retirement and will be the chief contributors to the 
collapse of Social Security and Medicare.  They have acted like locusts having devoured all resources in 
their path and will use the money of future generations to pay for it.  
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           Table 1 – Federal Budget Deficits by Year 

                             

Year      Budget Surplus or Deficit 

2013 - $901 billion budget deficit (projected) 

2012 - $1.1 trillion budget deficit 

2011 - $1.3 trillion budget deficit 

2010 - $1.3 trillion budget deficit 

2009 - $1.4 trillion budget deficit 

2008 - $455 billion budget deficit 

2007 - $162 billion budget deficit 

2006 - $248.2 billion budget deficit 

2005 - $319 billion budget deficit 

2004 - $412.7 billion budget deficit 

2003 - $377.6 billion budget deficit 

2002 - $157.8 billion budget deficit 

2001 - $128.2 billion budget surplus 

2000 - $236.2 billion budget surplus 

1999 - $125.6 billion budget surplus 

1998 - $69.3 billion budget surplus 

1997 - $21.9 billion budget deficit 

1996 - $107.4 billion budget deficit 

1995 - $164 billion budget deficit 

1994 - $203.2 billion budget deficit 

1993 - $255.1 billion budget deficit 

1992 - $290.3 billion budget deficit 

1991 - $269.2 billion budget deficit 

1990 - $221 billion budget deficit 

1989 - $152.6 billion budget deficit 

1988 - $155.2 billion budget deficit 

1987 - $149.7 billion budget deficit 

1986 - $221.2 billion budget deficit 

1985 - $212.3 billion budget deficit 

1984 - $185.4 billion budget deficit 

1983 - $207.8 billion budget deficit 

1982 - $128 billion budget deficit 

1981 - $79 billion budget deficit 

1980 - $73.8 billion budget deficit 

1979 - $40.7 billion budget deficit 

1978 - $59.2 billion budget deficit 

1977 - $53.7 billion budget deficit 

1976 - $73.7 billion budget deficit 

1975 - $53.2 billion budget deficit 

1974 - $6.1 billion budget deficit 

1973 - $14.9 billion budget deficit 
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1972 - $23.4 billion budget deficit 

1971 - $23 billion budget deficit 

1970 - $2.8 billion budget deficit 

1969 - $3.2 billion budget surplus 
 

    Table 2   - National Debt/GDP       

           Years            President           Start Debt/GDP         End Debt/GDP    Increase in Debt   

                                                                                                                                  ($Billions)                 

         1977-81         Carter                    35.8%                            32.5%                       $288 

         1981-85         Reagan                  32.5%                            43.8%                       $823 

         1985-89         Reagan                  43.8%                            53.1%                    $1,050 

         1989-93         Bush Sr.                 53.1%                           66.1%                     $1,483 

         1993-97         Clinton                   66.1%                           65.4%                     $1,018 

         1997-01         Clinton                   65.4%                           56.4%                        $401 

         2001-05          Bush                      56.4%                           63.5%                     $2,135 

         2005-09          Bush                      63.5%                           84.2%                     $3,971 

         2009-13          Obama                  84.2%                         102.7%                      $6,061 
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